BlackRock.

Enhancing Diversity

Disclosures

United States EEO-1 Reporting — September 2022

In 2020, BlackRockcommittedto publishing
consolidated EEO-1 reportsforits U.S. workforce.
The EEO-1reportis amandatoryannual data
collectionthatrequiresall U.S. privatesector
employerswith 100 or more employees (and
federal contractorswith 50 or more employees
meeting certain criteria), tosubmit demographic
workforce data, including data by race/ethnicity,
genderand job categoriestothe U.S. Equal
EmploymentOpportunity Commission (EEOC).2

Our commitment

BlackRockis committedto embedding Diversity,
Equity and Inclusion (“DEI”) across every level of
thefirmand within everyregion and country
wherewe operate. Our purposeis to helpmore
and more people experience financialwell-being
and is coretowho we areas afirmandto the
difference we can makeintheworld. Adiverse
workforce engagedin BlackRock’s purposeis
foundational to our ability todelivervalue to our
stakeholders,includingclients,employees,
shareholders,and communities.

In additionto disclosing EEO-1data, BlackRock
continues toincreasetransparencyonour
diversity initiatives and demographic data by
publiclyreportingdiversity representation
metrics, hiring rates, and otherinformation
relatingto our DEl strategiesin ourannual
Sustainability Accounting Standards Board
(“SASB”) Standards and Management Criteria?
and Global DEI Annual Report.3

DEI strategy

BlackRockhas made along-termcommitmentto
cultivating diversityin our workforce and
leadership team through hiring, retention,
promotion and developmentpractices. In March
2021, weinstituted a multi-year DEIl strategy with

1 Moreinformationis available at
https://www.eeoc.gov/employers/eeo-1-data-
collection.
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measurable globaland local objectives. We
review the strategy annually, along with the
corporate policiesand programsthat supportit,
so that we remainaligned withthe firm’s
business imperatives and long-term objectives.

BlackRock's DEl strategy centersonthree core
pillars:

1. Our talentand culture across the globe -
attracting, hiring, developing and
retaining adiverse talentpipeline,
cultivating aninclusive, equitable work
environmentinwhichemployees feel
connected to the culture and supported in
pursuit of theirgoals,and fostering a
connected culture among our
approximately 19,000 employees.

2. Ourrole as a fiduciary on behalf of
clients - leveraging diverse partnersto
respondto ourclients’ needs aroundDEI;
and researching and developing impact
products, relevantto DEI.

3. Policyandsocialimpactinunderserved
communities - contributing to and
investinginthelong-term successand
sustainability of underserved
communities through philanthropic
initiatives.

To accelerate progress, BlackRockhas committed
toraising awareness of racial equity issuesand
setting high behavioral expectations for
employees, as wellas to holding firm leaders and
managers accountablefor continued progress
againstthe firm’s goals.

2 BlackRock’s SASB Disclosures: 2018,2019,
2020and 2021.
3 BlackRock's 2021 Global DEI Annual Report
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In 2020, we set goals forincreasing the overall
workplace representation of Blackand Latinx
employees by 30% inthe US and doubling the
number of US Black and Latinx senior leaders
(Directorand above) by 2024. Recruitment,
retention, talentdevelopment and promotions are
the key levers enablingthefirmtoreach these
goals.Inaddition,as we continued to consider
the developmentand retention of our employees,
thefirminvested in comprehensive leadership
development programs. See belowformore detail
onleadership development.

Governance

BlackRock’s Board of Directors (the “Board”)
plays animportantroleintheoversightof human
capital management at BlackRock. The Board
devotes anannual meeting to conductanin-
depth review of our human capital strategy which
includes, butis notlimitedto, talentacquisition
and talent management, the DEl strategy,
leadership and successionplanning, employee
sentiment and employee engagement.

BlackRocksenior managementmadeitapriority
in 2021 to establish and maintain firmwide DEI
governance modelsto accelerate progress
against our multi-year global DElstrategy and
commitments. Importantly, BlackRocklaunched
the Global Diversity, Equity, and Inclusion
Steering Committee (“GDSC”).The GDSCis
comprisedof 25 BlackRock leaders, across
regions and functions,whoworkcollaboratively
to accelerate progresson DEI firmwide. Members
have a proventrack recordof influencingand
progressing DElwithintheir respective
businessesand have aunique abilityto bring
innovative ideasto fulfilling our DEl mission.

In addition, approximately 40 senior executives
representingdifferentbusinessgroupstookon
therole of DEIl Executive Committee Lead. They
develop,drive and are accountable to the DEI
action planfortheirrespective businesses. These
key decision makers on Executive Committee-
level teams identify DEI priorities for their
business with their Chief Operating Officers and
HR Business Partners and keep their Executive
Committeeteam accountableto deliveragainst
specific DEl objectivesand plans.

Accountability

In 2021, BlackRockfurther developed our
accountability system to drive greater collective
ownershipofthefirm’s DEl efforts by:
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1. Implementing business-specific DEl goals,
establishing clearaction plans, and reviewing
business-specific progress at mid and end of year
with each of its businesses and functions.

2. EmbeddingDElintoourtalent, performance
management, and promotion processes by
explicitlyincluding strengths and areas for
improvementin promoting aninclusive,
respectful,and equitable work environmentand
culture.

3. Providinggreater disclosure on diversity,
including therelease of our Global DEI Annual
Report.

Feedback mechanisms

BlackRockvalues continuousdialogue withits
employeesabout their experiencesat thefirmin
orderto understand employeeexpectations and
assess the efficacyof our human capital
management practices. We use several employee
feedback mechanisms,including: (i)employee
opinion surveys;(ii)interactive townhallsand
communications; and (iii)employee, professional,
and social impactnetworks. These employee
engagement mechanisms provide the firm with
actionable feedback for each team and for
BlackRockas awhole.

Recruiting

In 2021, BlackRocklaunched our DEI Centerof
Excellence withinTalent Acquisition (“TA”) with
four strategicareas of focus around partnerships,
hiring practices, projects,and DEl thought
leadership.

Weseekto hirediverseteamsas we believe
diverseteams lead to better decision-making,
especiallyin complex, changingenvironments.
BlackRockregularly reviews job postings for
potentiallybiased language and activelyengages
inoutreach and recruitmenteffortsforour open
positionsto endeavorto have candidate slates
thatare diverse. To mitigate bias inthe recruiting
process, BLKdesigned atrainingfor hiring
manager on competency-basedinterviewing and
has implemented diverse interview panel
guidelines.

BlackRockhas seensignificantincreases in our
recruitment ofdiversetalent overthe pastthree
years.In 2021, nearly half of all hires were women
(46.9%), bringingthe firm’s globalfemale
representationto 43.5%as of January 1,2022.1n
the US, 28% of overall hiresin 2021 identified as



Asian, 14% identifiedas Black or African
American,and 9% identified as Hispanic or
Latinx. Overthe past several years, we have also
made progress in our campus recruiting
program. Globally, 55% of our 2021 Graduate
Analysts werewomen. Inthe US, 23% of
Graduate Analystsin 2021 identified as Asian,
19% identified as Black or African American, and
15% identified as Hispanic or Latinx.

Leadership development
BlackRockbelievesthat acritical driver of our
future growthis our abilityto growstrong leaders.
We are committed to sponsoringdiverse talent
throughtargeted development programs
designedto fostercareer growth. For example,
eligible employees from underrepresented
backgrounds areinvitedto participatein our
flagship leadership programs, which include
assessments, executive coaching, in-person and
virtual learning, and seniormanagement
sponsorship.

In 2021, BlackRockdesigneda comprehensive,
ecosystem-focusedapproach intended to
developtheindividualleader andinfluencethe
systemaround themto better enable their growth
and success. Forexample, we invite managers of
program participantsto participateintraining
that focuses oninclusive leadership, cultural
competencyskills and deepening and building
high-quality relationships with leaders from
underrepresented groups.

Employee learning

BlackRockunderstandsthat progressrequiresa
long-termmindset with sustained focus and
persistence. Belonging and inclusion are integral
to bringing the firm’s shared purpose and values
to life. Oneway we are furtheringour efforts in
this journeyis by raising awareness of and
educating our employees onissuesrelated to DEI
and the systemic barriers many
underrepresented individuals faceinthe
workplace.In2021, we hosted “Inclusion
Dialogue” sessions which werevirtual small
group conversations led by external facilitators
that helped build the skills necessaryto cultivate
inclusive environments.

Reinforcing BlackRocK's cultureis critical to our
continued successand moving the organization
forward. Ensuringall employeesare groundedin
BlackRock’s history, the BlackRock Principles and
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thefirm’s purposeis moreimportantthanever.
Tothatend, in October 2021, we introduced the
BlackRockCitizen Academy (“BCZA”) — asuite of
courses and contentdesigned toensureevery
employee has afoundational knowledge of
BlackRocK's businessand astakein our culture.
Foundations of Our Culture, arequired
accreditation within BCZA, further embeds
diversity,equityand inclusionthroughoutthe
content and delivery experience.

Employee networks

BlackRockemployee networks providean
opportunity foremployees with adiverse range of
backgrounds,experiences and perspectives to
connectwith one anotherand help shape our
culture. Employee networks are sponsored by
seniorleaders and are proudly designed by
employees, foremployees. Our first network, the
Women’s Initiative & Allies Network, was
establishedin 2006.

In total,we have 15 employee, professional and
social impactnetworks,which cometogetherina
forum called Mosaic. Mosaicworks across many
populations and groups withinthe firmto focus
onsharedinterests. Itis opento all employees
and is aforumto share best practices, showcase
comradery and reinforce the One BlackRock
mindset.

BlackRockcontinuesto add new networksto
supportitsemployees.In March 2021, we
launched two new networks, the Asian Middle
Eastern &Allies Professional Network, and the
Gives Network, whichis aglobalcommunity of
employeescommittedto makinga positive
impactinthe places wheretheylive and work
through volunteerism, fundraising, and pro-bono
support.

Employee benefits

The firm offersawide range of benefitsthat are
aimed at supportingour employeesinall aspects
of their physical, mentaland financial well-being.
We are committed to responsiblebusiness
practices and believe that investinginthe well-
being of ouremployeesis acritical component of
our human capital management strategy. Our
medical plans are designedto help employees
maintain their health and well-being, with afocus
oncomprehensive coverage, preventive care and
virtual accesswhere available.



Equal Employment Opportunity Reports

Our Federal Employer Information Report EEO-1 Component 1, which reflects our US employeesforthe
2021 reporting period is below. We notethe EEO-1 is only one componentof dataas itis limitedto
representational reporting in federally mandated job categories thatdiffer from our internal organizational
structure. We measureprogressagainstourinclusion and diversity objectives across other data points as
reflected in BlackRock’s 2021 Sustainability Disclosureand on our website.
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